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Today’s Agenda

2

Good morning!

• PERA Overview
• PERA Update

– 2018 Legislative Changes
– What’s next?

• Employer Topics
– Enrollment, exclusion, annuitants, life insurance

• ER Resources

Public Employees Retirement Association



PERA Overview



a. Coach
b. County Clerk
c. Elected Official
d. Police Officer
e. All of the above

Who is a PERA member?

Public Employees Retirement Association



DB Membership

Active: 168,000+

Inactive: 198,000+

Recipients: 109,000+

Over 476,000 in 
DB Membership

Active

Vested

Recipients

Not
Vested
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How PERA works for Minnesotans

2/3 of revenue comes from professional 
investing over a long horizon.

Investments and Contributions

Public Employees Retirement Association



Value of a PERA Pension
Investment growth

Member 
contributions

Employer 
contributions

Investment growth

Recouped in first 
2-3 years

Recouped in next 
5-7 years

Till member 
passes away

Public Employees Retirement Association



Who needs to be enrolled?
Two types of plans

Defined Benefit Plan –
Formula based

Mandatory for Eligible
Public Employees

Defined Contribution Plan –
Performance based

Optional participation 
for elected officials

Public Employees Retirement Association



PERA’s Defined Benefit Plans

General (Coordinated)

• Cities
• Counties
• Townships
• Schools

• SWCD
• JPB
• Watershed 

Districts

Correctional

Police & Fire

Public Employees Retirement Association

+



Public Service Start Date Years to Vest 

05/16/89 — 06/30/10 3
07/01/10 — Present 5

General Coordinated Plan
Vesting Periods

Public Employees Retirement Association



Defined Contribution Plan

DCP – 7,700+ Members

• Elected local governmental officials
• Ambulance drivers
• City Managers
• Physicians

Public Employees Retirement Association



Elected Officials

PERA membership under a DCP:
1) is voluntary. Elected officials 

may start and stop participation 
at any time.

2) There is no minimum salary 
requirement.

Defined Contribution Plan

Public Employees Retirement Association



2018 Omnibus Pension Bill

Allows DCP members 
to take a distribution 
• age 65, still working
• Limited, once a year
• Minimum $5,000

Public Employees Retirement Association

Effective July 1, 2018



2018 
Legislative
Update
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Governor Dayton 
signs 2018 
Omnibus 
Retirement Bill
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MN SBI Combined Fund Actual Returns for Periods Ending June 30, 2018

10.3%

8.3%

9.5%

7.8%
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Assumed Asset 
Return is 7.5%

PERA Membership & Cash Flow as of June 30, 2018
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Someone's Still Getting a Civil War Pension



Public Employees Retirement Association

SBI Provides 
the Asset 

Allocation

Investment 
Consultants 

provide 
long-term 

capital market 
forecasts

PERA’s 
actuary

recommends a 
reasonable 

range

PERA’s board 
recommends 

an assumption 
within the 

range

Legislature 
sets the 

assumption

45%

15%

18%

20%

2% SBI Long-Term Policy Target

Domestic Stocks

International Stocks

Bonds

Alternative Assets

Cash

The 2018 Omnibus Retirement
Bill included a change to the 

investment return assumption 
from 8.0% to 7.5%

Investment Return Assumption Setting Process
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50%

60%

70%

80%

90%

100%
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2016 2021 2026 2031 2036 2041 2046

Correctional After
Police & Fire After
General After
Correctional Before
Police & Fire Before
General Before

The 2018 Omnibus Retirement Bill significantly improves the funding trajectory 
for each plan. All plans expect to be fully funded within 30 years.

Impact of 2018 Omnibus Retirement Bill on Funding Projections
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Summary Explanation
No Additional Cost No employee, employer, or State aid contribution increases

More Equitable
Benefit Distribution

Phase-out of early retirement augmentation.
No COLA until age 66.
Eliminate deferred retirement augmentation.
Reduce interest on refunds from 4% to 3%.
Postretirement adjustments changed from 1% for one generation and 2.5% for another 
generation to an inflation based approach (see below).

Stakeholder Supported AFSCME 5, AFSCME 65, Teamsters 320, PEPSA, MMRA,  LMC,  AMC, and MICA

If Social Security Inflation Index (CPI-W) is: PERA Postretirement Increase will be:

CPI-W < 2.0% 1%

2.0% < CPI-W < 3.0% 50% of CPI-W

CPI-W > 3% 1.5%

General Employees Plan – 2018 Legislative Change
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Summary Explanation

Additional Funding

1% employee increase (phased-in)
1.5% employer increase (phased-in)
Direct state aid of $4.5M in FY19, $4.5M in FY20, and $9M /year thereafter until the 
Plan is 100% funded

Benefit Change Trigger eliminated
Postretirement increases fixed at 1%

Stakeholder Supported
Supported by Minnesota Police and Peace Officers Association (MPPOA), Minnesota 
Professional Firefighters (MPFF), League of Minnesota Cities (LMC), Association of  
Minnesota Counties (AMC), and the Minnesota Inter-County Association (MICA)

Police & Fire Plan – 2018 Legislative Change
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Summary Explanation
No Additional Cost No employee, employer, or State aid contribution increases

More Equitable
Benefit Distribution

Avoids reducing benefits unless it is necessary to do so
Ensures that increases do not exceed inflation (unless CPI < 1%)
Improves intergenerational equity

Stakeholder Supported AFSCME 5, Teamsters 320, Law Enforcement Legal Services (LELS), MN Public 
Employees Association (MNPEA), AMC, and MICA

Correctional Plan – 2018 Legislative Change

Funding Status Current Plan PERA Proposed Increase

From now until the funding ratio drops 
below 80% once or 85% twice 2.5% 100% of CPI, 1% floor, 2.5% cap

If/when funding ratio drops below 80% 
once or 85% twice 1.0% 100% of CPI, 1% floor, 1.5% cap

If/when plan regains 90% 2.5% 100% of CPI, 1% floor, 1.5% cap
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Rating Agency Reaction
Agency Reaction

Moody’s 
Investors 
Services

“Legislation will reduce pension liabilities, but changes are far from a cure-all” – June 26, 2018:

• The changes are credit positive for the state and its local governments because they 
will reduce unfunded pension liabilities and improve plan funding.

• However, local governments across Minnesota, particularly school districts, will 
continue to face high pension burdens.

S&P 
Global 
Ratings

“Minnesota’s New Pension Bill is a Positive Step Toward Sustainable Funding” – June 7, 2018:

• …but because contributions remained fixed in state statute, there could eventually be 
a regression in plan funded status.

• Plan actuarial assumptions are more conservative (moving to 7.5%) but… “we still 
view this as high, and many plans in other states are moving to assumptions that are 
even more conservative.”
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Public Pension Fund Investment Return Assumption Trend 

Fiscal YearPublic Fund Survey,
NASRA Jul-17

>8.5

8.5

>8.0 <8.5

7.0

>7.5 <8.0
>7.0 <7.5

8.0

% %
>8.0 <8.5
8.0

>7.5 <8.0

>7.0 <7.5

7.0
<7.0

Median
= 7.50%

*preliminary
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Source: S&P Global Ratings U.S. State Ratings And Outlooks: Current List 06/08/18



What’s next?



Public Employees Retirement Association

Our Vision

Sustainability

Equitability Structure



Annual Threshold



Basic Rule of Eligibility

PERA membership under a DBP-
1) Required for public employees
2) who have annual earnings in 

excess of PERA’s salary 
threshold

With some exceptions…

Public Employees Retirement Association



Annual Salary Threshold
Calendar-year (general) employment

Public Employees Retirement Association

Calendar Year
1/1 - 12/31

Threshold is $5100



Eligibility with ONE employer
PERA eligible positions with one employer

Individual 
employer

City A City B

Public Employees Retirement Association



Annual Salary Threshold Report

Who is included in an Annual Salary Threshold report? 
– Employee: full year of earnings in the previous year 
– did not exceed the threshold

Annual Threshold

Public Employees Retirement Association



Partial Year enrollment
Partial year of earnings

Public Employees Retirement Association



Partial
2017

Full
2018 Refund?

Employee did not meet Threshold

If earnings do not exceed the threshold

Annual Threshold

$2000 $3000

Partial
2017

Public Employees Retirement Association



Exclusion Reporting



Excluded Workers

Certain classes of employees 
are excluded from joining a 
PERA Defined Benefit Plan

Defined Benefit plan for non governing body officials

Public Employees Retirement Association



Minn. Stat. §353.27, subd. 10

(a) Required of all 
governmental entities who 
are eligible to participate 
regardless of whether there 
are any members
(b) Statute allows $25 fine 
for each failure

Annual reporting of excluded workers

Public Employees Retirement Association



Reporting exclusions

• Report all employees and 
elected officials in potential 
DBP-eligible positions 

• Governing body elected 
officials not DBP-eligible, 
therefore not required to 
report

Public Employees Retirement Association



PERA staff reviews

• Staff reviews to 
determine if exclusion 
appears appropriate

Public Employees Retirement Association



Omitted Deduction (OD) Billing

• Statute of limitations
• 3 years prior to current year

– Billed today, retro to 1/1/15

2015 2016 2017 2018

Public Employees Retirement Association



Notice of Non-Covered Employment
Used with salary exclusions

Required for 
employees excluded 

due to salary

Public Employees Retirement Association



Provisional Enrollment
For casual, intermittent employees

Public Employees Retirement Association



Section Wrap Up – Questions?

Reporting Resources
• Employer Manual  > Chapter 3

• Recorded Webinars
• FAQ pages

• Questions? Please call our Employer Line, 
select option 3.

Public Employees Retirement Association



Annuitant Enrollment



Separation From Public Service
30 days separation

A right to a retirement benefit requires:
• A complete and continuous separation from all 

public employment for 30 days
• No written or verbal agreement prior to 

termination to provide services to a public 
employer

Public Employees Retirement Association



Benefit Recipient Search
Enroll Recipients
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Enrolling an annuitant
Enroll Recipients

Public Employees Retirement Association



Under full SSA 
retirement age

$17,040 annual limit

January 1, year of full 
SSA retirement age

$45,360 annual limit

Earn up to annual amount with no offset
Reduction $1 for every $2 over limit or 
suspension of benefit. Offsets are recovered.

Full SSA
retirement age*

No limit

*See Working 
After Retirement 
brochure

Earnings Limit Timeline
Working After Retirement



Life Insurance 
Premium



Life Insurance
NCPERS Voluntary Life Insurance Plan

• 1985, PERA selected the 
NCPERS program

• Active PERA Defined 
Benefit Plan members
– employer participates 

in the program

Public Employees Retirement Association



Premium

Retirement
• Premium from annuity
• Must be active employee
• ER notify HealthSmart
Termination
• Convert within 31 days

Retirement

Public Employees Retirement Association



HealthSmart
Insurance Administrator

Contact info
• 1-800-525-8056
• ncpers@healthsmart.com

Public Employees Retirement Association



ER Resources
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Disclaimer

This presentation is intended to provide general information for a school 
district to consider and apply to its own circumstances as appropriate. This 
may not be considered to be a legal interpretation of state/federal laws or 

regulations.

The Minnesota Legislature, or the federal government, may at any time 
change the laws, rules and regulations governing participation in PERA or 

mandatory coverage under Social Security and Medicare.

Thank you for your time!

Disclaimer

Public Employees Retirement Association



Association of 
MN Counties

Luis Argueta, Employer Communications
Shana Morse, Policy Director


	Association of MN Counties
	Today’s Agenda
	Slide Number 3
	Who is a PERA member?
	DB Membership
	How PERA works for Minnesotans
	Value of a PERA Pension
	Who needs to be enrolled?
	PERA’s Defined Benefit Plans
	General Coordinated Plan
	Defined Contribution Plan
	Elected Officials
	2018 Omnibus Pension Bill
	Slide Number 14
	Slide Number 15
	Slide Number 16
	Slide Number 17
	Slide Number 18
	Slide Number 19
	Slide Number 20
	Slide Number 21
	Slide Number 22
	Slide Number 23
	Slide Number 24
	Slide Number 25
	Slide Number 26
	Slide Number 27
	Slide Number 28
	Basic Rule of Eligibility
	Annual Salary Threshold
	Eligibility with ONE employer
	Annual Salary Threshold Report
	Partial Year enrollment
	Employee did not meet Threshold
	Slide Number 35
	Excluded Workers
	Minn. Stat. §353.27, subd. 10
	Reporting exclusions
	PERA staff reviews
	Omitted Deduction (OD) Billing
	Notice of Non-Covered Employment
	Provisional Enrollment
	Section Wrap Up – Questions?
	Slide Number 44
	Separation From Public Service
	Benefit Recipient Search
	Enrolling an annuitant
	Earnings Limit Timeline
	Slide Number 49
	Life Insurance
	Premium
	HealthSmart
	Slide Number 53
	Slide Number 54
	Slide Number 55
	Slide Number 56
	Slide Number 57
	Slide Number 58
	Slide Number 59
	Disclaimer
	Association of MN Counties

